Board for the Advancement of Psychology in the Public Interest 

The Board for the Advancement of Psychology in the Public Interest (BAPPI) 
(Three candidates to be elected for one three-year term)

The mission of the Board for the Advancement of Psychology in the Public Interest (BAPPI) is to encourage the generation and application of psychological knowledge on issues important to human well-being. The Board focuses on those aspects of psychology that involve solutions to the fundamental problems of human justice and promote equitable and just treatment of all segments of society. Working from APA’s Guiding Principles and Strategic Goals and Objectives (Strategic Plan (PDF)), BAPPI fosters the advancement of human rights through the application of psychological science, and the utilization of human rights-based approaches.

BAPPI achieves this mission in two primary ways. First, BAPPI oversees the nine Public Interest committees. Each committee is composed of subject matter experts in their field who advocate for the needs of a constituent group (e.g., women, LBGT community, older adults). BAPPI works with the committees in an integrated, collaborative, and multi-disciplinary manner to achieve their shared mission. Second, BAPPI advises APA on the application of psychological science on diverse issues to promote human rights throughout the Association.

The Board welcomes psychologists of diverse backgrounds and considers various factors that are relevant to our mission when selecting members, such as age, gender, gender identity, race, ethnicity, culture, national origin, religion, sexual orientation, disability, language, and socioeconomic status.  The Board also considers areas of expertise or specialization within psychology, stage of career (early, mid, late) and other aspects of diversity that are relevant to the Board’s mission.  Board members must also have the capacity to carefully consider current societal issues and the role of psychology in those issues.

In order to fulfill its composition goals for the 2026-2028 cycle, BAPPI is actively seeking nominees who represent one or more of the following demographics:
· Person(s) who identify as having a disability; and/or has expertise and/or engages in psychological scholarship in the field of disability; and/or is an identified advocate in the field of disability in psychology 
· Person(s) who have a strong interest in racial equity and health equity and/or identify as an advocate for racial/ethnic equity in psychology.
· Person(s) who have expertise in intersectional identities, multiculturalism, geropsychology, environmental justice, organizational psychology, technology, and/or policy.
· Person(s) who identify as a late-career professional.

Nominees should have (1) a history of working actively in areas of public interest and/or social justice (research, practice, education/training, and/or advocacy); 2) substantive knowledge and expertise in integrating and addressing the needs of multiple diverse constituencies; and (3) experience and involvement in governance in APA, state associations or other professional associations (defined broadly to include serving on boards and/or committees, serving as a member of APA Council of Representatives, and/or holding one or more leadership positions in divisions and/or state associations). Self-nominations are welcomed!

In order to be selected, nominees must commit to serving the full three-year term (January 2026 – December 2028). The estimated workload for BAPPI is approximately five hours per month and requires both attendance at meetings and reviewing written materials throughout the year in preparation for meetings. However, demands fluctuate throughout the year, with heavier workloads occurring during review and comment periods (March-June and September-November), which can require up to 7-10 hours per month. Reviews and comments on policies and new business items typically allow 30 days for the initial review, with the possibility of a shorter second review period. New members in their first year may spend slightly more time each month getting acclimated to BAPPI processes and projects. BAPPI members are expected to:
1. Attend Spring Consolidated Meetings (SCM) and Fall BAPPI Meetings. SCM is an in-person two-day meeting in Washington, DC. The Fall meeting is a one-day remote meeting
2. Attend monthly BAPPI conference calls
3. Attend Public Interest Committee meetings in the role of BAPPI Liaison
4. Work on BAPPI-related issues and priorities between meetings to complete the extensive workload of the Board
5. Attend periodic APA, BAPPI, and Public Interest Committee Collaborative Meetings

All NEW members are expected to:
1. Participate in up to 3 Advocacy Trainings
2. Attend APA Orientation and BAPPI Orientation

Meetings scheduled for 2025 – 2027 are:
· SCM: March 14 – 16, 2025
· SCM 2026 and 2027 dates are TBD
· Fall meeting dates and information will be communicated separately





Note: APA is engaged in a process of transformation, placing a much greater emphasis on making an impact that clearly benefits society and improves lives. In February 2024 the Council of Representatives revised and adopted its 2019 strategic plan that sets APA’s organizational priorities for the next three to five years.  APA groups actively collaborate across APA to align the work of elected and appointed leaders, staff, and the broader membership in service of advancing the strategic plan. Given the importance of this approach to the Association’s strategic priorities, APA encourages nominees to review the strategic plan to become familiar with the larger context in which their expertise and interests will contribute to APA's success.




