COMMITTEE ON PSYCHOLOGICAL TESTS AND ASSESSMENT (CPTA) 
(3 to be elected for a 3-year term, 2025-2027)
The Committee on Psychological Tests and Assessment (CPTA) consists of nine members appointed by the Board of Scientific Affairs (BSA) in consultation with current members of CPTA, the Board of Professional Affairs (BPA), the Board of Educational Affairs (BEA) and the Board for the Advancement of Psychology in the Public Interest (BAPPI).
Responsibilities of CPTA include the following: (a) addressing problems regarding sound psychological testing and assessment practices, and to initiate discussions with specific agencies and institutions outside APA concerning sound testing and assessment practices; (b) regular review of the Standards for Educational and Psychological Testing in order to provide recommendations for revision, when necessary; (c) serve as technical advisors to other APA boards and committees on all issues affecting testing and assessment as it involves policy, practice, and science; (d) monitor actions of government and other organizations concerning regulation and control of assessment and testing practices and make appropriate recommendations; (e) maintain a knowledge of and concern regarding current policy issues on the use of tests and assessment in clinical, counseling, educational and employment settings, and (f) promote the appropriate use of tests and sound assessment practices. 
Insofar as possible, members of CPTA shall have expertise in the theory, evaluation, and use of tests in clinical, counseling, school, and industrial/organizational psychology, and shall represent the concerns of diverse groups that may be affected by testing. This may include, but not be limited to, persons with disabilities, women, and ethnic minorities. In order for the Committee to maintain liaison and cooperation with other groups concerned with tests and assessment, it is desirable for some members of the Committee to hold joint membership in APA, the American Educational Research Association (AERA) and the National Council on Measurement in Education (NCME). 
Three members shall be appointed annually for a term of three years. Members shall be selected by the following process:
The Board of Scientific Affairs (BSA) shall select annually a member from a slate of persons with expertise in the scientific aspects of testing relevant to the current and anticipated work of the Committee. In a three-year rotation, the Board of Professional Affairs (BPA), Board of Educational Affairs (BEA), and Board for the Advancement of Psychology in the Public Interest (BAPPI) shall submit slates of at least three persons who reflect the orientation of their respective boards and who have expertise in areas of testing and assessment determined to be relevant to the current and anticipated future work of the Committee as identified by the current members of CPTA. 

The Board of Scientific Affairs will be responsible for ensuring that at least two of the nine Committee members shall be ethnic minorities with expertise in one or more content areas of relevance to testing and assessment. One member of the Committee shall be an early career psychologist (EAP). The Committee shall report to the Council of Representatives (COR) through BSA. 

At this time, CPTA seeks nominations to fill three vacancies: The open slates will represent BEA, BPA and BSA. Based on current committee composition and specialties of those members rotating off the Committee, expertise requirements for each slate are as follows: 

· The BEA slate: School psychology with an emphasis on cultural/gender/diversity measurement
· The BPA slate: Legal/forensic issues
· The BSA slate: Large scale assessment  


APA is engaged in a process of transformation, placing a much greater emphasis on making an impact that clearly benefits society and improves lives. In February 2024 the Council of Representatives revised and adopted its 2019 strategic plan that sets APA’s organizational priorities for the next three to five years.  APA groups actively collaborate across APA to align the work of elected and appointed leaders, staff, and the broader membership in service of advancing the strategic plan. Given the importance of this approach to the Association’s strategic priorities, APA encourages nominees to review the strategic plan to become familiar with the larger context in which their expertise and interests will contribute to APA's success. 
















